Centre Name Reds in the Learner Name _

Community
Qualification Name | Level 1 Certificate | Assessor I

in Sport Name
Units quality Units4, U7, Umit | Internal Quality _
assured 4 onk D Assurer Name
Date 08.06.2018 Interim/Final Final IV

Yes/No | Internal Quality Assurer's comments

Has appropriate and sufficient

[+ @

been evidenced and assessed?

ol

(;s'e.—o\hﬁ

0. (orae o,!r‘ e cQ

Has the evidence been clearly
cross-referenced and gathered over
a sufficient period of time?

Yo

A.gz&':ro\ 5 wvasnok S

pigeskes &
bk

Do you agree with the assessment
decision? Is it valid, reliable,
sufficient, current, authentic?

Med

Was feedback to the leamer
constructive?

e

Was the amount of evidence
indicative of efficient assessment?

es

Correct documentation used and
fully completed?

NeS

ottt S gu—ﬁﬁlh

CovsiShaci Wé%
O Qonk e cordiel

VoS Al S\

assessment planning taken place? \{LQ/S e el Scirov~a o U S Grd
Has prior learning/achievement . VAR

been identified and used where \Egg \nx o Cecrigd
possible? A\)—A‘ \r-e\ \A\W

Is the assessment method a-s—S.eSSW
appropriate? \{e& w& S

Does the evidence address all of the ML Ccdkeda g mLENCRa At N
assessment criteria? He3 CAIANC SR S . @

Is there adequate coverage of the

learning outcomes /assessment \e QB

criteria?

Has the knowledge requirement i \eainal Wweas re G\

| Reassessment required?

—
Yes/No: )
L —
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Internal Quality Assurance Report

Feedback to Assessor:

Wen deno L DO~ ol GSSeste o\ RS
vaad Tun o cral Slevdecd \Long
SN e N ConsStSrork Corcechk HROSI-S  waosy
L Srcasdksctk  (eeddonelc e
{Dor’t_\ie\ko-b;{o;t&\mtx odsSo Lnvdencad -
?W.-C 2 2L Ounwale o P .
oudence YDwarmsgolveos . h&

Action to be taken:

NA

Resubmit on:

Internal Quality Date:

Assurer’s signature:

Assessor's Date:
| signature:

I confirm that the action points have been completed and the evidence requirements

have been met.
Internal Quality Date: 'y C (S
Assessor's Date:

Assurer’s signature:
| signature:
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Assessor Feedback to Learner

Learner Name Qualification No Level 1 Certificate in Sport
m & Name

Assessor Name I Unit / piece of  Unit 02 Sports coaching
evidence (Y/505/8991)

Please list the units, learning outcomes and assessment criteria which were covered by
this activity and explain how each one has been met.

1 Know the qualities and responsibilities of a coach delivering a sports coaching session.

2 Be able to plan a sports coaching session

3 Be able to deliver an aspect of a sports coaching session

4 Be able to evaluate a sports coaching session

1.1 Identify the personal qualities and responsibilities of a coach

Stodted the guoliten « reoporoudibin) of o CCOCk.

1.2 Outline the importance of strong communication skills

He mgh,ﬂtgkted O need for 300(:1 com L cofion .

1.3 Outline good coaching practice durmg coaching sessions

He denmfred WOhat goodl practice wih Lcliuce

1.4 Identify potential risks for the selected sports coaching session

B ccntlied MOWD-

1 5 Explain ways in which a safeguarding pollcy can protect children and coaches

tecfm'uLQd LD L SO gua_rezrg pot@cy Cail
pro

1.6 Describe the responsibility of the coach for dealing with and reporting injury, iliness or

Incident U

He ceocnsLd OL reoporm&»ﬁ}fy Of @ COOCh vohen it oIy,
. N,

o aent or (1nesS occots .

2.1 Identify the key components of an effective session plan

He otated! G2 compenety of cun effeCive piGin .

Visit www necfeorguk  Emall servicai@ncfeorg.uk  Call 0181 238 8000
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2.2 Explain why the timing of activities is important during a sports coaching session

He expiained (hy Um.mg WO Lm peitQunt

2.3 Produce a sports coaching session plan

He produced L pian .

2.4 Qutline contingency plans for a sports coaching session

He outlined contungerncy pians.

3.1 Deliver an aspect of a correctly structured coaching session

He cetvered paut of au sesswon wn fectbald ( c@cmuﬁm)

3.2 Correct the following components within a sports coaching session:
¢ physical+"

+ psychologlcal/

¢ tactical .~

+ technical v~

3.3 Communicate clearly with participants
He comumiinicalta well walv palticipats

3.4 Conclude and summarise the session with participants

He onciuded Gw SeSSion. .

4.1 Outline why evaluating coaching sessions is important

El s Wy evaluatyg o impartant

4.2 State how to make use of previous feedback and evaluations when planning future
coaching sessions

He Stotecl howo to wde previny feectbadh -

4.3 Identify how to use feedback from colleagues to improve coaching practice

He e haw o wae Leedback to unpreve

4.4 Qutline methods of improving future coaching practice

I Mgldxﬂk.ﬁtd methadl) of mxprcvmg PR Oy MOLnCe

Visit www ricle.org uk  Emall service@ncie.org.uk  Call 0191 239 BD0O
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Learner Comments

% T ooy this Lok

Tutor Feedback

ecl D T oumeund :
[hecr
ancl zxm Benind . Butofnuou ool

attendance ceact M{Cuzm‘k Lo P_gymwwfcp
ttup

Assessor - Please tick fo indicate that this evidence is:
valid: 37 Authentic: a/ Current: .12/ Sufficient: -

Any further actions? (Please initial and date once actions have been compieted)

Candidate Date

Signature {g f’L/ /l @
Assessor Date )
Signature [ 5 [ /1 &

\hsn www ncie.org uk Emaﬁ servn:e@ncie orguk Call 0181 230 8000
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NCFE Level 1 Certificate in Sport
601/2623/1

Sports Coaching
(Y/505/8991)

Assessment Title

Plan, deliver and evaluate a
practical sports coaching session

Unit Tutor

Learner Name
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Section 1

Learning aim 1- Know the qualities and responsibilities of a coach
delivering a sports coaching session.

1.1
Q1 Label the diagram with the personal qualities that a sports coach
should possess.
oe leudh S Regle
| _coul\ \aw ol Sy
happens ¢ e.'\iﬂ:”'
P&:ol.e Wl nok

How) ?
to Qd/ P@gp\

Wicher Seoupd Wk Mobilakeck
they e, Aong,




12

Q1
Why are strong communication skills important for a sports coach?

eee)  ned 2 OO Comnn A COFIY

— A A
! £ Mép % Smg LUNCARG CoNECONRY | Zcon tyol
do P § ' ‘ :

.
\J

WA K WG TS AL m.a&.;&%j_z—
e ' )

tg;uw ‘
' Veldo)  owmd fien Velhol




1.3 -1
)

Q1

Using research, create a poster giving examples of ‘good practice’ that a
coach should apply during a coaching session.




Complete the risk assessment below to highlight the potential risks for a
football session in the indoor centre at Barnsley FC.

Risk1_Rubhah GF Clocor
Severity (_D[I\/

How to prevent injury or illness

__PLLL&._ULJJ.E.‘_ML(B_M@/] wohat & you can ‘¢
ol POSS ik i Ecy ove (heesSiom
O tul’  Ccoencla

How to prevent injury or illness

%% o fledn ofle.  (DOuat elao?

_@_EE)IF_MM Conl\n
(ePince. 1€

Risk3__JoleS (1 k)

Severity L@U\)

How to prevent injury or illness
kS !;J\Q\Q




1.5
Q1

Why are safeguardlng policies |mportant wﬂhmfs}.g_grts coachlng sessions?

Q2
How can safeguarding policies help both children and coaches within a
coachlng sessmn?

What are some organisations involved with safeguarding in sport?
pD{:1C€/
NS eCC Anymm ?
Speste €& A '
-, 3&/Q
= Wobe bo
| WA
o€




Describe how you as an assistant sports coach would deal with an injury,
illness or incident within your coaching session. What would your
responsibilities be, and who would you report it to?

\f_@h A
QL EEnPON NG RV (O 7

Py
==
k.
\




Section 2

Learning aim 2 - Be able to plan a sports coaching session

2.1
Q1
List the key components of an effective sports session plan. ‘
o @ - ¥ s, O QgoLn

Quadieh Placthre s Woum P

&@Mmmgrm&%i clotwts |
LACALPespleant Pmdf,(wy B cotens

Closwe

G trunde ousout Tha sections cf
your §esSon pieun

2.2

Q1

Why is tlmmg of actwntles within a sports coaching session important?
R Aoy AT T\ AN ;

—— T\ ‘m

.

ok friic Bgole (b dtne ke Lupgl ot
Ir«‘lb r

\ A\ \

M %

Ay -.A ALY .- .'A!“ 4?

lhep O 2 SN (jz\ﬁig!m{\iﬁpp)

2.3

Complete a session plan and attach to this document. p/ecuoe  COM
Seperody clocume




What is a contingency plan?

Q2
Create a contingency plan for a coaching session of your choice.

© i s [
i ot O bmckcw

CC (e, ﬁc,m\l@f/m Can e o b

d 7
1 (e ploy
3S 1077

Why 1) @ BoiCic up pian unportont 2

fiee.p SesSiof U o Sech




Section 3

Learning aim 3- Be able to deliver an aspect of a sports coaching session

3.1
Deliver an aspect of a correctly structured coaching session

3.2

Q1

Identify the different cq\mponents from the anagrams below
e yslaphic me .
e pcloalsyhgic PS&SUI\O OTCE'\\
e actlaitc kuf)g\m\

o tcinehclalgaTttier| Tﬁ(;b\{\'gco\\ ./UJ %}ie, i

3.3
Q1

What are the different types of communication that you could use within
your coaching session?

Ql
Why is it important to summarise the session with pa rticipant_s?

!'i‘i!.‘.‘.m‘. \ S 1610, SN Y . o QRAN | I
1 LA, NO Wnilacds \nex H’mw R X
R YHEEY, !

- ther Yo Waoky teyy G, Plegc e\,

N help?

YA WS by (Mo, PCfoCMeniice.
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Feedback irom the tutor to the learner 9

L oocno A A0 UN] ' r8 . He @l

Tutor name: — TUtﬁ Siinature: Date: |3/ /1€

Student name: _\Student Signature: _\Date:\3/q/16
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Section 4

Learning aim 4- Be able to evaluate a sports coaching session

4.1

Q1

Why is it |mportant to evaluate coachlng sessmns? P
/MWLM NNy G6 e\< eel b~
0zt O U D \nNnekk ’C WD\ T I 068
. (e haips quMnM« ol Reel eodss
e o&F RLeomce,

4.2

Qi

How can you use feedback from previous coaching sessions to improve your
performance in future coaching sessuons?

T€ aiv, 2880y Won ST hestel @f\e«\ﬁ\@rm&; CorC e
Paficey

1€ e
metie 1o \f\cmkg

WY

o

alh b G Coocd 3o T QN




4.3
Ql

Feedback is gained from a variety of sources, how can you use feedback
from colleagues to improve your performance?

ua_ W0\, RobTngS get cat €A ‘
& s MG o S Ll ey qilva, us,
Aueeean P NOC vy 2 -

r ¢ o\ A e Juf ool Feem
btlsfggge, ] 52 L{}Dﬂg ¢
Wby erae ? . |

Y thia W\ (inedie. olh afens o Caochts

.
4.4 .(\U”Q Qo CXPQ/rC-m(’e’

Q1
Identify ways in which you gim to improve your coaching practice and
give a timeframe for these improvements to be made.

Improvement 1 f(ctlon Plan Date of completion

P e miod) SN P S 6 Wer XS
Dz tresnglion, kel

Improvement 2 Action Plan Date of completion

Epduil ol hiktle, ewn € wee WS
oot | ey oty \

Improve t3 Action Plan Date of completion
CA%M . P

. ' 6 W2 \AS
Demae Sty Dg:\%f\ki}&e{\ N

N







Assessor: I
Course Title: NCFE Level 1 Certificate in Sport

Unit Title: Sports Coaching (Y/505/8991)

Assignment Title: Candidate report

Date set:
05/03/18

Hand in Date:
16/04/18

S e

Unit Learning Aim:

1) Know the qualities and responsibilities of a coach delivering a

sports coaching session.

2) Be able to plan a sports coaching session.
3) Be able to deliver a sports coaching session.
4) Be able to evaluate a sports coaching session.

Grading available: Pass, Merit, Distinction

Type of | Criteria to Criteria achieved
Grading Criteria evidence be
e.g. report, | assessed Submission Submission
presentatio 1 2
n

1:1 Identify the personal Workbook | 1.1 /
qualities and )(
responsibilities of a coach

1:2 Outline the importance of Workbook | 1.2
strong communication \/
skills

13 Outline good coaching Workbook& | 1.3
practice during coaching Poster / \/
sessions

1.4 Identify potential risks for Workbook | 1.4
the selected sports )(', /
coaching session

1.5 Explain ways in which a Workbook | 1.5
safeguarding policy can \//
protect children and x
coaches

1.6 Describe the responsibility | Workbook | 1.6
of the coach for dealing ‘ /
with and reporting injury, )K
iliness or incident

21 Identify the key Workbook | 2.1
components of an X \/
effective session plan

2.2 Explain why the timing of Workbook | 2.2
activities is important / /
during a sports coaching
session

2.3 Produce a sports coaching | Workbook & | 2.3 /
session plan practical / 3

application
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2.4 Outline contingency plans | Workbook & | 2.4
for a sports coaching practical / /
session application
3.1 Deliver an aspect of a Workbook& | 3.1
correctly structured practical
coaching session application/ /
observation /
record
3.2 Correct the following Workbook& | 3.2
components within a practical
sports coaching session:; application/
Physical observation / /
Psychological record
Tactical
Technical
3.3 Communicate clearly with | Workbook& | 3.3
participants practical
application/ )< /
observation
record
3.4 Conclude and summarise | Workbook& | 3.4
the session with practical
participants application/ >< \_/
observation
record
4.1 Outline why evaluating Workbook & | 4.1
coaching sessions is practical
important application >< /
& candidate
report
4.2 State how to make use of | Workbook & | 4.2
previous feedback and practical
evaluations when planning | application >< \/
future coaching sessions & candidate
report
4.3 Identify how to use Workbook & | 4.3
feedback from colleagues practical
to improve coaching application \/
practice & candidate
report
4.4 Outline methods of Workbook & | 4.4
improving future coaching practical
practice application )<
& candidate
report

Recommended Resources:

NCFE Introduction to healthy exercise and nutrition. Digital Book,

available via Apple iBooks.

Stafford-Brown & Rea. (2013). BTEC Sport Level 2. Hodder Education:

London




l\ssignment Title: Candidate report

Assignment Brief:

You are on work experience at your local council. They have assigned you to your local football club as
an assistant coach. Throughout your work experience you have been asked to complete the assigned
tasks drawing on the information gained throughout your experienced. These tasks include: workbook,
practical assessments, reports and leaflets. All this information will help you in your future career of
further coaching study or sports coaching jobs.

Workbook (1.1-1.6, 2.1-2.4, 3.1-3.4, 4.1-4.4)

Sections 1, 2, 3 & 4 need to be completed after each taught lesson or when you know the answers from
experiences coaching. You will need to keep your work neat and tidy with accurate spellings and
punctuation throughout. The detail you add and the answers you give will determine the grade you
achieve for the specific section. The grades available and the criteria can be seen on your grading table.
Order of Assignment Completion

Task

1a) Section 1 of workbook

The detail you add and the answers you give will determine the grade you achieve for the specific
section. The grades available and the criteria can be seen on your grading table.

1b) Poster
After completing section 1 of the workbook you are required to create a poster that outlines good
coaching practice.
ic) Candidate Report
After completing section 2- You have to produce a report with looks at safety aspects which a coach
needs to consider within a coaching session. You need to include a explanation of the following:
¢ Risk elements within sessions (location, equipment, numbers, emergency procedures and first
aid requirements)
¢ Importance of safeguarding and why coaches should follow a safeguarding policy.
Your responsibility when dealing with injuries, illness or incidents. Who would you report this
information to?

2a) complete section 2 of the workbook

2b) Practical Application and Session Plan

You will devise a sports coaching session plan, with the assistance of a qualified coach. Within the
session plan you need to include: warm up, main body, coo down, equipment, amount required timings,
key aims and objectives for the session, and a contingency plan.

3a) Complete section 3 of the workbook

3b) Practical application and observation record

After completing section three of the workbook you are required to put the information you have gained
into practice. You will be required to demonstrate your coaching skills through the delivery of a coaching
session. You will be assisting a lead coach within your practical session. You will need to concentrate
on:

Communication skills

Coaching physical, psychological, tactical and technical elements.

Safety when delivering the session

Conclusion/ feedback element.

4a)Complete section 4 of the assessment workbook
After completing the practical session in task 3b you are required to demonstrate your understanding of
evaluation. You need to conduct a feedback element within your session where you get feedback from
participants. You then have to take this on board with your own thoughts and feelings to complete a self-
reflection. You will identify:

*  What went well?

* What can be improved?

e Strategies to help you develop as a coach






Grading descriptions - Assignment 1- Prepare for sport; participate in a range of sports; and reflection of individual performance.

Assessment Criteria Pass Merit | Distinction

1.1 Identify the personal qualities and No Distinction for this AC
responsibilities of a coach

1.2 Outline the importance of strong No Merit for this AC No Distinction for this AC
communication skills

1.3 Outline good coaching practice during

coaching sessions

1.4 Identify potential risks for the selected sports No Distinction for this AC
coaching session

1.5 Explain ways in which a safeguarding policy No Distinction for this AC

can protect children and coaches

1.6 Describe the responsibility of the coach for No Merit for this AC No Distinction for this AC
dealing with and reporting injury, illness or

incident

2.1 Identify the key components of an effective No Merit for this AC No Distinction for this AC
session plan

2.2 Explain why the timing of activities is No Distinction for this AC

important during a sports coaching session

2.3 Produce a sports coaching session plan

Red- Section 1 Blue- Section 2 Green- Section 3 Purple- Section 4







Grading descriptions - Assignment 1- Prepare for sport; participate in a range of sports; and reflection of individual performance,

2.4 Outline contingency plans for a sports
coaching session

3.1 Deliver an aspect of a correctly structured
coaching session

3.2 Correct the following cornponents within a No Distinction for this AC
sports coaching session:
Physical

Psychological

Tactical

Technical

3.3 Communicate clearly with participants

No Merit for this AC No Distinction for this AC

3.4 Conclude and summarise the session with No Distinction for this AC

participants

4.1 Outline why evaluating coaching sessions is No Distinction for this AC

important

4.2 State how to make use of previous feedback No Distinction for this AC
and evaluations when planning future coaching

sessions

4.3 identify how to use feedback from colleagues No Distinction for this AC

to improve coaching practice

4.4 Outline methods of improving future coaching No Distinction for this AC

practice

Red- Section 1 Blue- Section 2 Green- Section 3 Purple- Section 4
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B ANVt Ay dets & wud,

o COM Pfe e Session Plan

[\ .ame: Date: Time: Duration: :
I L O T By 0
Register the number of Room / area required: Indoor centre
participants

Location of First aid: Reception

Fire assembly point: Main Car Park Fire Point

and appropriate

Check participants clothing is safe ‘/ Check equipment is safe and appropriate

V

Target group (please tick box) /

Adults Children & young / | People with
people particular needs

Identify and record how many participants have relevant experience you can build on.

Beginners Intermediate Advanced

Intended Leadership Styleﬁ

Activity name: (%1 aq / WP 0\(6 7z V\\Sif\ 1 4{\5\;/1

Aims of the Session

Please tick the appropriate boxes

/
[Fun T /| Cumiculum | | Personal/social development. | [ Future Participation | |

AbS?

Fookbnlls "EHREN ). qenly | S Wtk
Py Moybe gaor plon.?

‘Did you explain the aims and content of the session to all participants prior | Yes No

to the session starting? 3
Did you provide opportunities for your participants to ask questions? Yes | V.| No
Have you completed and attached a risk assessment? Yes | V| No

Additional information (medical conditions, asthma'etc)

Equipment required (for the session) Personal equipment required

Cean F*CUJ)Q/ /

Identify and explain if you have implemented any action points during this session which were

highlighted from previous session(s)? | MExVe, o C@mwm(,ﬁdmof YAt
, \
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Contingency/ Back up plan

Defending each clwandding goon\ Plger o
X ko Plugd 8 Py ol Auger 85 AGL b
P(”@S(L&S\(ﬂ(\ Mue ko WL o mﬂd(@ Lo 80&\5
A nclox ko W3 o HVY agnin derendling Sy, iy
H oaealdS oS Pugas moke oreo ouged

Warm up Timings
Sty 3oy Bming e BEETO  Jep ok
@Veﬁ,
é}iﬂw o oo S oliteane  Strotensy 1o Seconls
A (7
D|d you glve the opporlumty for pamctpants to ask questlons? Yes No
Stretches (IncIude dlagrams or stlckmen Below each dlagram add coaching points on | Timings
how to hold the stretch, time.) 57
g % ow\/clez, USe these concl e
Feechy ok Yoth
Con duih of [
£ 2 | MY Conel yeq §
-~ (e
~ 7 kg s ok f“‘ of

6\/\,
UC\DQQZ\Q? J

Did you give the opportunity for patticipants to ask questions? Yes No

C’%(
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Main Content:

bep tps COX oo

R WA Meppe
PDL% \POS\.GS\‘V &

»

thsmV\\Cj SK,/

—
e

e e PSS eerg Rl
Mbon Sotup: \
Sb@\\ W et Uk C\ood\ onw
le()\r\‘\ W S of thipe C’MQZ
\:(W\W %0 ol ok

- W s From oloFee ept o)y

Timings

e
mi@




Did you give the opportunity for participants to ask questions? Yes No o
\ Timiags
Game:ﬁ&l TE ¢ #G?’?Cba//
i
(O i
« No

Dlﬂ you

gwe  the eppd_..j_\_(r_n‘ty forpa_mcipantsto_ ask quesﬁons Yes

diagram add coaching points on how to hold the stretch.)

SeE Y

Cool down Actiwtes'lnludi Stretches (lnld dlagms or stickmen. Below each

Did you give the opportunity for participants {0 ask questions? | Yes

il [ No

Summary of Session to Participants

evaluatierf purposes.

Ask participants what they have achieved in this session and record below their comments for

opportunities? B

[Yes | TNo .I/I/’y

If yes, explain in more detail.

Have you had to make changes to your original session plan due to risks, participants’ needs and
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