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Features and benefits 
NCFE Level 5 Diploma in Principles of Management and Leadership (601/8032/8) 
 
 
Minimum entry age: 18 

 

 

Features Benefits to the centre Benefits to the learner Benefits to the employer 

This qualification is eligible for SFA 
funding – see 
https://www.gov.uk/government/publ
ications/qualificationssimplified-
funding-rates-2015-to-2016 for the 
most up to date information 

We’ve got funding confirmed for 
19+ learners 

Increased accessibility Increased accessibility 

This is a knowledge-based 
qualification 

You won’t need any special 
resources to deliver this 
qualification 

This qualification allows you to 
apply your knowledge to the 
national standard required by 
employers, and could present you 
with new opportunities to progress 
within your area of work 

Successful completion of this 
qualification demonstrates your 
employees knowledge 

This qualification forms the 
knowledge element of the Higher 
Level Apprenticeship in Leadership 
and Management. 

There’s no need for learners to 
repeat their knowledge-based 
learning 

There’s no need for you to repeat 
your knowledge-based learning 

Increased accessibility 

https://www.gov.uk/government/publications/qualificationssimplified-funding-rates-2015-to-2016
https://www.gov.uk/government/publications/qualificationssimplified-funding-rates-2015-to-2016
https://www.gov.uk/government/publications/qualificationssimplified-funding-rates-2015-to-2016
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Features Benefits to the centre Benefits to the learner Benefits to the employer 

This qualification is assessed by a 
portfolio of evidence 

Using a portfolio approach allows 
you flexibility in coming up with 
your own assessment methods 
based on the preferences of your 
learners, such as audio, visual and 
written evidence.  
 
There’s less demand on you to 
organise tests and this qualification 
requires no additional resources 
over and above the norm of 
blended learning and delivery 

This qualification caters for different 
learning styles and is favoured by 
learners who find test conditions 
stressful or undesirable 

Being assessed via portfolio, this 
qualification limits the disruption to 
work which can be caused by tests 
and observations 

 
 


